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Drive Safely Work Week PREP = DAY 1

WHY INVEST TIME IN ROAD SAFETY
EDUCATION IN THE WORKPLACE?

TRAFFIC CRASHES ARE COSTLY T0 EMPLOYERS
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Ahead of this year's 20th anniversary of
Drive Safely Work Week™, NETS released
a new study: The Cost of Motor Vehicle
Crashes to Employers—2015™. You may
already have policies in place to reduce
the human and economic toll of crashes
involving company-car drivers.

LOST WORK DAYS

Lost work days due to motor vehicle
crashes totaled more than 1.6 million in
2013. You might be surprised at how those
days break down between on-the-job and
off-the-job crashes.
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Nearly 90% of those work days are the
result of off-the-job crashes. According

to the National Highway Traffic Safety
Administration (NHTSA), driver behavior is
a factor in 94% of all motor vehicle crashes,
meaning that nearly all of them are prevent-
able. We also know from the recent NETS
study that a portion of the overall costs of
crashes can be broken down to types of
driver behavior.

But did you know that the cost of off-the-
job crashes is nearly as high? Off-the-
job crashes are much more frequent.
And, they involve employees and their
dependents.
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COST OF DRIVER BEHAVIOR

In addition to the behaviors cited to the
left, drowsy driving is a growing concern
given our increasingly-connected 24/7
society. Efforts are needed to educate
on the importance of quality sleep and
to encourage healthy sleep habits, along
with recognizing the signs when we are
too drowsy to operate a motor vehicle
safely.

The encouraging news is employers are
in a favorable position to help reduce
crashes attributed to driver behav-

ior, including drowsy driving, through
education and training. Employers can
collectively reach nearly 50% of the U.S.

population—even more when informa-
tion is shared with employee family
members—and employers have a captive
audience.

Take the time to ensure the work hours
and expectations of management are
such that the workplace is not contribut-
ing to unsafe driving behaviors. Keep

in mind that road safety education of

all employees is time well spent, with
the potential to reduce crashes on and
off the job. And there are plenty of free
resources* to help you do just that—start-
ing with these Drive Safely Work Week™
materials.

*See the Additional Resources tab in the 2016 DSWW Campaign Website

DROWSY, DISTRACTED, OR FOCUSED... YOUR DECISIONS DRIVE YOUR SAFETY

References for all pages can be found at http://trafficsafety.org/dsww/dsww-2016-materials/references

This information is provided as a courtesy by NETS to its members and also to the general public. It is provided “as is,” without any representations
or guarantees as to its accuracy, and neither NETS nor any contributing company is liable for the content or use of this information.
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